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Social Value Charter

We recognise thatasa professional We have identified three main areas where we can add
. . . value through:
Architectural practice and business ?

we have obligations to the users of - mai we 30 asa préctice
. . . - What we do on projects
our .bU|Id|ngs, wider somety andthe - What we can do to influence others
environment. We want Social Value o ‘ _ ) e
. ur commitment is to seek to maximise the value we
at TODD tobe me_anlngf.UI can bring to these areas by making Social Value a key
espeC|aIIy whenviewed in the consideration of everything we do both at corporate level
context of our primary objective to and project level.
design and deliver high quality Social Value is a key agenda item in our director meetings.
spaces and places Decisions will be framed in the context of the value added.

We have established a committee made up of
representatives from across our studios to guide and
implement our Social Value agenda.

We are developing policies and procedures to create
conditions where Social Value is meaningful and not simply
a tick box exercise or afterthought.

We are proactively seeking out Social Value opportunities.

We are recording and will evaluate the impact of our
activities and strive to continuously improve.

We will seek to effect others within our sphere of influence
including our subconsultants, collaborators and suppliers.

We will regularly review our strategy and action plan to
ensure we are delivering Social Value.

We will report the Social Value generated as a business and
on projects.



